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25X1A  PROBLEM: Agency Regulation [ osteviishes varying retes of per dtem
hich sy . be suthorised and g:@'vmn “thet ¥per dien for contimious’
temporary duty in excess of 180 daye either in: the United States or
GVErEsASs My be authorised only with the ‘personal spproval of the -
eputy Bixector, Assiatant Divector; or offios hesd: concerned. W "
Various offices have placad different-interprétations on this regus
lablon indhat some take the position that pericds of leave séanm o -

- axtend fhe 080 THY 1init, wharess other do mati. Bows olfidas take'
the paaition that a change in EDY stations sexves 4o permit Authdarte
wation of the maximum psr diem rate at.sadh sutcssding station, -
whevess others hold the view that ehenges: in duty ‘tation de not to
be.gonsidered in determintng rate at which per dtea nay b aithorized.

nmwamﬁm Standard Govermment Travel Hegulations provide in Section Ls(a)

o Mpractional leave of absence wholly within a day, where for
o Bell of the preseribed woiking hours or less, will be dis. -
< regarded for subsistencs purposes; where 44 exceeds half of
- the presoribad working hours ne subsistence will bé silowed.w

and Ssetion L5(c) provides that o
©o Milhenever-a travaler takes leave of shseuce of any kind because
woesoal befng incapaciteted due to his 11lness or Imfury, not due
“ho his own wideonduct, the preseribed per 8iei 4n lieu of sube
sistence, i eny, shall be contimued for periods not to exceed

- <4 onlendar days (including fractional days) in any one pariod
o iefabsence, unleds, under the elrcumstances in a partieulay
ware Aakey & longer perdod 48 &pprovede®o s s 0

Toase: provisions of the travel regulations estalbilish authority for the
. payment: of por diem to persons in o TIY status during sbeence of % day
or less due to anmuel leave, and for absences of 1l days or less due
Yo sick lesve. 4ccordingly, ¥irance Divisfon hae been paying per diem
in such.instences where claimed and properly authorised znd approved.

The suthoritvy end propriety of paying per dtew while on leave in & TOY
stabus under the. of rounstanves &nd limitations olted above apposr claar.

25X1A Also, in such cases questions am to the application of the 180-dsy -
rule eppegting in are not troublesome. In
cavon. where leave is teken while in & TI¥ status and por diem is not
approved and paid, however, often presents tha question as to vhether
the peried of leeve takem should serve to extend the 180 period by
the amount of leave taken. For example, an employee in a TLY training
status tekes 15 deys anmel leave and then the quastion is pressnted
&s: to whether office head appreval for TDY beyond 180 or 195 days
from date of T1Y assigmment is required, = B
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is 8 practicable matter, ef ort to extend the TDY period by the
smount of leave tsken for which per diem is not paid {nposes adain{s-
Trative and sudil problems which do not sppear to be fostified under
the cirsumstances, rurthermore, such extension appears 40 be contrery
to the intent of the regulatioms to require high level consideration
and spproval of contimued TIY status after 180 deys. In the intersst
of simplificstion and umifomaity of aprlication, as well as conformence
with the apparent intent of the regulation, total elapssd time from
dats of TTY assigrnwment, including absences from original duty point

on socount of lsave should be counted in detarmining when 4% i3
necesssry to sbiain approval to extend TDY beyond 180 days under

25X1A

4 related problem oxists in the case of continuous TI¥ at mors than
one ?;ut. Tn such instances, there appears to be no doudt bat that

stal time without regard to changes in duty station should be
seunted toward the 180-day limit, The determination of applicable
per diem rates im much eircumstances, however, appsrently is cor~
fusing inmasmuch as veriations have socurred between various divisioms
and cffices.

To illustrate, an emxployse reports to Fesdquarters for 70Y¥ training
prior to cversess sssignment. irter 30 daye he 1z transflerred to 2
training site sway from Headsuarters whers he is on duty for 60 days.
it the end of the 60 diys he reports back te Headquarters.

In such cases Nffice 4 has aythorized per diex on relurn to hesd:uariters

st 2L.50 per day for 30 days and then 21,50 for 60 days, whersas ffice B

takes the position that the TI¥ at Beadquarters wss broken within the
25X1A meaning of IS tnd, therefsre, authorized per diem

at 39,00 for 30 days on return to Headquarters and .80 for the £0

days remsining within the 130 day period.

1t does not sppear that either ol the sbove procedures 1s in violation
of sxisting regulstions. Suech applications, however, do not result
in sgual treatment for all employees under pimilar clrecumstances and
give rise to meny complaints. The second method zpoears to be more
sppropriate to the expenses which an emrloyes can reasonably be
expected to incur on his return to Hesdquarters after an absence of
such length as to cause binm to heave to seek out and re-sstablish
living quarters. Also, such procedure does nol appear to be contrary
%o the intent of regulstions as long s the sbuence from the previous

S

THY point “exgeeds 10 days.

aAlthough it 45 the opinion of the Finance Division that the second
method iz prefersble from an eqity standpoint, the Cirst method is
not objectionable providing it is uni foraly appliei.
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